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About the Pharmacists’ Defence Association 
 

 

The Pharmacists’ Defence Association (PDA) is a not-for-profit organisation which aims to 

act upon and support the needs of individual pharmacists and, when necessary, defend 

their reputation. It currently has more than 28,000 members. The PDA Union was 

inaugurated in May 2008 and achieved independent certification in 2011. 

The PDA is the largest pharmacist membership organisation and the PDA Union is the only 

independent Trade Union exclusively for Pharmacists, in the UK. 

The primary aims of the PDA are to:  

 

• Support pharmacists in their legal, practice and employment needs  

• Represent the individual or collective concerns of pharmacists in the most 

appropriate manner  

• Proactively seek to influence the professional, practice and employment agenda to 

support members  

• Lead and support initiatives designed to improve the knowledge and skills of 

pharmacists in managing risk and safe practices, so improving patient care  

• Work with like-minded organisations to further improve the membership benefits to 

individual pharmacists  

• Arrange insurance cover for individual pharmacists to safeguard and defend their 

reputation. 
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Summary 
 
The government wants to consider the option of providing Neonatal Leave and Pay. This would be 
an entitlement to be absent from work to care for the baby, so that, as far as possible, parents have 
additional time at home with their child to compensate for the time their child was in hospital after 
birth.  
 
The proposal is that parents receive one week of Neonatal Leave and Pay for every week that their 
baby is in neonatal care, up to a maximum number of weeks. This would apply to parents of babies 
who had spent a minimum of two continuous weeks in neonatal care immediately after birth.  
 
For fathers and partners who would otherwise only have a maximum of two weeks’ Paternity Leave, 
plus any other leave entitlements, Neonatal Leave and Pay would facilitate this parent to be absent 
from work in order to be with their baby or babies whilst they are in neonatal care. Where the father 
or partner is eligible for Paternity Leave, the intention is that Neonatal Leave and Pay would be 
taken at the end of the father’s Paternity Leave.  
 
For mothers, Neonatal Leave and Pay would enable an additional period of time to be spent caring 
for the baby at home at the end of her Maternity Leave, which will replace the time that would have 
been spent doing this following birth, but for the fact the baby was in hospital. 
 
Existing provisions for other family-related leave and pay rights, such as Maternity, Paternity, and 
Shared Parental leave and Pay would be unaffected by this statutory right. The government is 
considering making Neonatal Leave and Pay a new, additional entitlement. 
 
The membership of our union is predominantly female and in consequence the impact of neonatal 
episodes has the potential for a greater impact on our membership. Our experience is that 
employers generally can apply a sympathetic approach to such cases. However the approach can 
vary. Whilst parents can be signed off as being sick whilst their baby is in neonatal care it can often 
have an impact on their employment record. Whether this impact is actual, or just the mental strain 
of the possibility of an adverse impact is telling on their long term employment relationship. 
 
Supporting parents in the manner proposed will help to maintain their attachment to the labour 
market with both short-term and long-term benefits to the individual parent and their family, the 
economy and society. In consequence we are in support of the provision of Neonatal Leave and Pay 
 
 
 
 
 
The consultation runs until the 11th October 2019 

 

 
 
 
 
 
 
 



P a g e  | 4 

 

| representing your interests |             | defending your reputation | 
 

Questions 
 

1. Do you agree with the principle that entitlement to Neonatal Leave and Pay should be 
restricted to the individuals who would have had the main responsibility for caring for 
the child following birth, had it not been admitted to neonatal care i.e. 

 
• The mother of the baby or babies;  

• The father of the baby or babies;  

• The mother’s spouse; civil partner or a partner who will be living with the mother 
and baby that is in neonatal care in an enduring family relationship;  

• The intended parents in a surrogacy arrangement (where they are eligible for and 
intend to apply for a Parental Order);  

• The intended parents in cases of adoption, where the intention was that the baby or 
babies would be placed with the individuals that they have been matched with at 
birth or shortly after birth  

 
AGREE 
 

2. Do you agree that parents of babies who need to spend time in neonatal care should 
have access to additional pay and leave? 

 
AGREE 
 

3. Do you agree that access to Neonatal Leave and Pay should be restricted to parents 
whose children have spent a minimum of two weeks in neonatal care, i.e. are seriously 
ill or likely to be in hospital for an extended period of time? 

 
AGREE 
 

4. If you agree that access to Neonatal Leave and Pay should be restricted to parents 
whose babies are most seriously ill, after what length of time in neonatal care should 
the parents’ entitlement to Neonatal Leave and Pay crystallise? 

 
OTHER 
 
Whilst appreciating that the governments’ suggestion that two weeks is the right 
threshold to ensure that there is no gap between the end of a father/partner’s Paternity 
Leave and the start of Neonatal Leave and Pay It does not cater for those parents who 
are most in need – those with the most seriously ill children who are likely to spend an 
extended period of time in neonatal care. 
 
We would suggest that each case has 2 weeks as a right but the option exists for this to 
be extended to cater for those more serious cases 
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5. Are there other circumstances that you think should be considered for inclusion within 
the scope of Neonatal Leave and Pay? What are they? 

 
We undertook a small survey of our members regarding the inclusion of other 
circumstances – the vast majority cited the example of a baby being discharged 
following birth only to be readmitted to hospital with a serious and potentially life-
threatening condition or illness a few days later or at a later point in the baby’s first year.  

 
However our respondents also commented on the difficulty of trying to arrive at a 
definitive list – no two cases likely to be the same. The view was that cases should be 
taken on their individual merits with the medical profession giving a lead. 
 
 

6. Do you agree that Neonatal Leave should be a ‘day one right’ in line with Maternity 
Leave, Adoption Leave and Parental Bereavement Leave? 

 
AGREE 
 
The day one right ensures a level playing field with regard to other benefits such as 
Maternity Leave and Adoption Leave and the forthcoming Parental Bereavement Leave 
 
 

7. Do you agree that the qualifying period of service for Statutory Neonatal Pay should 
mirror the qualifying period of Statutory Paternity and Shared Parental Pay? 

 
DISAGREE 
 

 
The proposals are that Neonatal Pay should be the same as Statutory Paternity or Shared 
Parental Pay, in other words both partners have at least 26 weeks’ continuous service 
with their employer at the 15th week before the baby is due (essentially meaning that 
they must have been employed by their current employer at the point the mother 
became pregnant).  
 
While a significant proportion of pregnancies may bebe planned, every instance of 
serious illness of a new born baby will be unplanned  The purpose of this proposed 
legislation is to assist parents who have to cope with that unexpectedly seriously ill baby.  
 
On the face of it having the same qualifying requirements as for Paternity/Parental Pay 
mitigates against this – for instance either party changing employment and in 
consequence not having 26 weeks continuous service with that employer by either 
changing jobs or by the commencement of new employment. 
 
 

8. Do you agree that the entitlement to Neonatal Leave should be capped? 
 
NEITHER AGREE OR DISAGREE 
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We have chosen this answer as we have a dilemma. We accept that there must be a 
balance between employee and employer. However by capping you take away the 
financial support for parents who have children requiring long term neonatal support at 
a time when it may be essential for them going forward. Equally, is it right for employers 
to have the uncertainty of not knowing how long their employees will be away from 
work with the ensuing complications of forward planning and business continuity. 
 
Using the figures provided in the consultation document (Imperial College statistics) 13% 
of babies admitted to neonatal care spend more than 4 weeks compared to 54% who 
spend 1 week or less or the 19% who spend between 1 or 2 weeks. From those statistics a 
cap at 4 weeks would seem to meet the requirements of the majority. However it still 
does not help those parents who have to care for the 13% of babies who have longer 
term problems.  
 
 

9. Do you agree that the maximum number of weeks of Neonatal Leave should be the same as 
the maximum number of Neonatal Pay in order to ensure eligible parents can receive pay 
throughout their leave period? 

 

NEITHER AGREE OR DISAGREE 
 
See above. However we do believe that this should be paid leave 
 
Question 9 a) not applicable 
 

10. If you agree that the number of weeks of Statutory Neonatal Pay that is available to 
parents should be capped, what is the optimal maximum number of weeks of Pay? 

 
Not applicable as we neither agreed or disagreed – see above  
 
 

11. Do you agree that Neonatal Leave and Pay should be taken in a continuous period at the 
end of existing entitlements to family-related leave and pay, e.g. Maternity or Paternity 
Leave? 

 
AGREE 
 
For all the reason given in the consultation document – 
 

• Existing provisions would be unaffected 

• Give both parents equal access to the scheme 

• Allow employers to plan contingencies for staff absences more effectively 

• Easier for parents to understand and employers to administer 

•  

 
12. Do you agree that a father/partner should be required to give notice in advance of the end 

of their other statutory leave entitlement to Paternity Leave in order to take Neonatal 
Leave? 

 
AGREE 
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It is unlikely that parents will know before the point of childbirth that their newborn 
baby(babies) will require neonatal care and equally it may not be immediately apparent how 
long the neonatal care is likely to last. In consequence we would suggest that notice should 
be given as far in advance as is practically possible. 
 
 

13. Do you agree that a mother should be required to give notice in advance of the end of her 
other statutory leave entitlement to Maternity Leave in order to take Neonatal Leave? 

 
AGREE 
 
See the answer to 12 above 

 
14. What would be a reasonable notice period for Neonatal Leave:  

 
a) For fathers/partners taking Neonatal Leave at the end of Paternity Leave? 

 
See b) below 

 
b) For mothers taking Neonatal Leave at the end of Maternity Leave? 

 
We would suggest that for both partners that the employer should be advised at the point 
the baby is admitted to neonatal care and then the actual notice should be given as soon as 
baby is discharged from neonatal car. 

 
 

15. What level of communication could be expected between a father/partner wishing to take 
Neonatal Leave at the end of Paternity Leave on a week-to-week basis while the baby is in 
hospital and their employer? 
 

 
Communication should be light-touch, and only when new information is available. 
Communication in such cases should be two way,  especially if there are other circumstances 
with regard to the work contract e.g. potential redundancies taking place at the same time. 
 
 

16. Do you agree that employers should be allowed to ask for evidence of entitlement to                    
      Neonatal Leave and Pay: 
 

a) From fathers and partners taking Neonatal Leave and Pay at the end of Paternity Leave? 
 
b)From mothers taking Neonatal Leave and Pay at the end of Maternity Leave? 

 
 
AGREE  
 
We don’t think it un-reasonable for an employer to seek evidence from both parties. 
However we agree with the proposal that  In requesting evidence, employers would be 
expected to set out how they are going to handle the information being requested, and 
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whether they have a good reason to retain that information, taking data protection 
requirements into consideration. 
 
Bearing in mind the overall sensitivity of the circumstances relating to the leave that is 
being taken it might be sufficient for a simple document completed by the neonatal unit 
or the GP. 
 

17 Do you agree that parents on Neonatal Leave should have the same protections  
      as employees on parental leave in respect of older children? 

 
AGREE 
 
We agree that a parent who is on Neonatal Leave should have equivalent employment 
protections as a parent would have under the current right to parental leave in respect 
of older children, including the right to not be treated unfavourably, or to be dismissed 
because they are taking, or are seeking to take, Neonatal Leave. 
 

 
 
18. Do you agree that parents on Neonatal Leave should have the same right to return to 
work as employees on parental leave in respect of older children? 
 
        AGREE 
 
       We agree that employees on Neonatal Leave should have rights to return similar to those    
       that apply to employees returning from parental leave taken in respect of older children.  
       This means that in certain circumstances, an employee may have the right to return to  
       the same job they were employed in before their absence. 

 
  


